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As a common man, our ethical responsibility extends beyond mere observation—we are the
guardians of justice in our everyday lives. When we witness injustice, such as child labor, turning a
blind eye is not an option. It is our duty to act, to report, and to advocate for those who cannot speak
for themselves. Setting it right means using our voice, our influence, and our compassion to demand
change. We must engage, educate, and empower our communities, ensuring that every child is
protected, educated, and given the chance to thrive. Ethical responsibility is action, not apathy.
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Child labor remains one of the gravest human rights violations, robbing children of their childhood,
education, and future. Despite stringent laws and policies, the reality of children engaged in labor is
an unfortunate and persistent issue in India. As responsible citizens, it's crucial to know the legal
framework available to eradicate child labor and the steps one must take if they encounter such a
situation. This article serves as a comprehensive guide, empowering you with the knowledge to
advocate against child labor effectively.

Legal Provisions to Eradicate Child Labor in India

India has a robust legal framework designed to protect children from exploitation and ensure their right
to education and a dignified childhood. Here’s a brief overview of the key legal provisions:

The Child Labour (Prohibition and Regulation) Act, 1986 (Amended in 2016) Prohibits the
employment of children below 14 years in any occupation or process. The amendment
prohibits the employment of adolescents (14-18 years) in hazardous occupations and
processes. The Act also imposes stricter penalties for violations, including imprisonment and
fines.

The Right of Children to Free and Compulsory Education Act, 2009 (RTE Act) Mandates
free and compulsory education for children aged 6 to 14 years. It emphasizes that children
should not be engaged in any form of labor during school hours.

The Juvenile Justice (Care and Protection of Children) Act, 2015 Provides for the care,
protection, and rehabilitation of children in need, including those rescued from child labor. It
criminalizes the employment of children in hazardous occupations and prescribes stringent
punishments.

The Bonded Labour System (Abolition) Act, 1976 Abolishes all forms of bonded labor, often
a hidden form of child labor. Any child found in such a situation is entitled to immediate rescue
and rehabilitation.

The Indian Penal Code (IPC) Sections 370 and 374 of the IPC criminalize trafficking and
forced labor, which often involve children.

The National Child Labour Policy A comprehensive policy framework aimed at rehabilitating
child laborers and integrating them into the formal education system.

Step-by-Step Procedure to Report Child Labor

1.

Identify the Signs of Child Labor Children under the age of 14 working in any occupation.
Adolescents (14-18 years) engaged in hazardous work. Signs of physical and emotional
distress, malnourishment, or lack of schooling.

Gather Basic Information Location of the incident. The nature of the work the child is involved
in. Any identifiable details about the child or employer.

Report to Authorities Childline (1098): A 24-hour national emergency helpline for children
in distress. They will connect you with the nearest Child Welfare Committee (CWC) for
immediate intervention. Local Police Station: File a formal complaint, providing all gathered
information. Ensure the police register an FIR under relevant sections of the Child Labour Act
and IPC. Labour Department of Uttarakhand: The state’s labor department is responsible
for enforcing child labor laws. Contact them for follow-up action.

Follow-Up and Advocacy After reporting, follow up with the authorities to ensure the case is
being handled appropriately. Advocate for the child’s rehabilitation and integration into the
education system. This may involve contacting local NGOs or child welfare organizations.
Awareness and Community Involvement Educate your community about the dangers and
illegality of child labor. Encourage others to report incidents and support child rights initiatives.
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Advocacy for the Eradication of Child Labor

Eradicating child labor is not just about reporting incidents; it requires active and sustained advocacy.
Here’s how you can contribute:

1. Raise Awareness Conduct awareness campaigns in your community, schools, and
workplaces. Use social media to spread information about child labor laws and the importance
of education.

2. Support NGOs and Initiatives Partner with NGOs that work to rescue and rehabilitate child
laborers. Volunteer your time or donate resources to support these organizations.

3. Engage with Policymakers Advocate for stricter enforcement of child labor laws and better
rehabilitation programs. Participate in public consultations or forums discussing child rights
and labor issues.

4. Promote Education Encourage families in your community to prioritize education for their
children. Support local schools and educational programs that aim to integrate rescued child
laborers.

5. Legal Support If possible, provide legal aid to families or children involved in child labor cases.
Advocate for child-friendly legal procedures and the swift resolution of such cases.

Contact Details for Reporting Child Labor

e Childline: Call 1098 (24/7 toll-free helpline)
e Uttarakhand Police: Dial 100 for immediate assistance.
https://uttarakhandpolice.uk.gov.in/helpline

Cyber Helpline - 1930

Information regarding drugs - 9412029536 0135-2656202
Women Related Complaint - 9411112780

Drugs Complaint - 9412029536

e Uttarakhand Labour Department: https://labour.uk.gov.in/contactus
Chief Labor Commissioner office. RLC(C): 0135-2624274

ALC(C): 0135-2624174 ; LEO(C): 23348347

Smt. Deepti Singh, Labour Commissioner/Chief Inspector of Factories, Uttarakhand,
Labour Commissioner Office, Shram Bhavan, Haldwani, Nainital

Ph.: 05946:224214, 282805 Email-lcukhldO@gmail.com
Mr. Vipin Kumar, Deputy Labour Commissioner, Uttarakhand (Headquarter)
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e Labour Commissioner Office, Shram Bhavan, Haldwani, Nainital

Ph: 05946-297936 Email- IcukhldO@gmail.com

Report Incidents of Drug Trafficking / Accident or Serious Incidents - NCB
Telephone No. : +91-11-26761000 Email Id. : ddge-ncb@nic.in & adenf-ncb@nic.in
By knowing the law and taking decisive action, each of us can play a role in eradicating
child labor. Let's work together to ensure every child enjoys the right to a childhood
free from exploitation.

This guide provides essential information to help you take action against child labor.
It's a collective responsibility, and with the right knowledge and determination, we can
make a significant difference.

--KHARKA Ravi, PhD Research Scholar.
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